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1 PURPOSE OF REPORT 

1.1 To invite Council to consider the written decision of the Standards 
Commission in respect of a complaint made to them concerning Councillor 
Helen Coffey. 

 
2. BACKGROUND INFORMATION 

 
2.1  A complaint was made in a letter to the Standards Commission of 3rd 

February, 2009 from a member of the public against Councillor Helen Coffey.  
The substance of the complaint was that Councillor Helen Coffey had failed to 
register a registerable interest in the form of remunerated employment. 

 
2.2 The complaint was formally investigated by the Chief Investigating Officer 

(hereinafter referred to as “the CIO”) on behalf of the Standards Commission 
and his final report on the matter is attached as Appendix 1 to this report. 

 
3 CHIEF INVESTIGATING OFFICER’S FINDINGS 
 
3.1 The CIO’s report confirms that Councillor Helen Coffey commenced 

remunerated employment in a private capacity on 23rd July, 2007.  This 
change of circumstance required to be registered within one month of that 
date, but was not in fact registered by Councillor Helen Coffey until 4th 
December, 2008, which constitutes a breach of the statutory Code of Conduct 
for Councillors. 

 
3.2 The CIO also noted that Councillor Helen Coffey had accepted from the 

outset of his investigation that there had been a failure on her part to register 
this interest which failure constituted a breach of the Code for which she 
accepted full responsibility.  He also found that there was no evidence that 
Councillor Helen Coffey’s failure to disclose the relevant interest constituted a 
deliberate course of conduct on her part – i.e. that there was any wilful or 
deliberate concealment of the employment in question – but rather that the 
failure to register occurred through inadvertence. 
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4. STANDARDS COMMISSION’S FINDINGS 
 
4.1 Notwithstanding Councillor Helen Coffey’s acceptance of the CIO’s findings, 

the CIO’s report on the complaint still required to be subject to consideration 
by the Standards Commission itself, and this led to a formal hearing being 
convened in Kilmarnock on 25th August, 2009. 

 
4.2 The written decision of the Standards Commission following that hearing is 

attached as Appendix 2 to this report. 
 
4.3 The Standards Commission formally determined that there had been a breach 

of the Code (which was never actually in dispute) and thereafter decided that 
the appropriate sanction to be applied was that of censure, which effectively 
constitutes a formal warning. 

 
4.4 The reasons given by the Standards Commission for applying this particular 

sanction are stated as follows:- 
 

• In failing to register properly and timeously her remunerated employment 
Councillor Helen Coffey did not demonstrate the openness and 
transparency required by the Code and as such did not adhere to key 
principles of ethical standards 

• Councillor Helen Coffey accepted full personal responsibility for the fact 
that she had failed to register a financial interest properly within the 
timescale and therefore failed to meet her fundamental obligations 

• The Panel accepted that there was no concealment of the fact that 
Councillor Helen Coffey had taken up this employment 

• The Panel also accepted that there was no evidence that there had been 
deliberate concealment of the fact that the employment was remunerated.  
Nevertheless, the failure to register timeously the remunerated nature of 
that employment was a serious and material breach of the Code 

 
5 DISCUSSION 

  
5.1  In terms of Section 18 of the Ethical Standards in Public Life, etc (Scotland) 

Act 2000 (hereinafter referred to as “the 2000 Act”) and Rule 10.9 of the 
Standards Commission’s Hearing Rules, the Council requires to give formal 
consideration to the Standards Commission’s written decision within three 
months of the date of issue (being 2nd September, 2009).  Section 18(3) of the 
2000 Act specifically provides that this consideration cannot be undertaken 
solely by a Committee, Sub-Committee or officers of the Council, i.e. it must 
be considered by full Council. 
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5.2 Council is accordingly invited to consider the terms of the Standards 
Commission’s written decision as set out in Appendix 2 and thereafter 
consider whether there are any actions or decisions which ought to be taken 
by the Council in view of the Standards Commission’s findings and/or applied 
sanction.  Any such action or decision will require to be intimated to the 
Standards Commission by no later than 2nd December, 2009. 

 
5.3 Such consideration might also reasonably cover not just the specifics of the 

complaint but also whether there are any broader implications for the Council 
in respect of such matters as our current governance arrangements relative to 
Members’ registration and/or declaration of interests or the provision of 
appropriate training, advice or guidance to Members on such issues. 

 

6 FINANCIAL/LEGAL/PERSONNEL/POLICY/COMMUNITY PLANNING/RISK 
MANAGEMENT IMPLICATIONS 

6.1 None arising directly from this report. 

7. RECOMMENDATIONS 

7.1 It is recommended that Council:- 
 

(i) considers the terms of the Standards Commission’s written decision as 
contained in Appendix 2 to this report; 

(ii) considers whether there is any further action or decision requiring to be 
taken by the Council in respect of this matter; and  

(iii) remits to the Monitoring Officer to advise the Standards Commission of 
the outcome of Council’s consideration of this matter 

David Mitchell 
Monitoring Officer 
 
25th September, 2009 
DM/SM 

LIST OF APPENDICES 

1. Report by the CIO in respect of complaint no. LA/EA/833 dated 2nd June, 
2009. 

2. Written decision of Standards Commission for Scotland in respect of 
complaint no. LA/EA/833 dated 31st August, 2009 (issued 2nd September, 
2009) 

Any person wishing information about this report please contact David Mitchell, 
Monitoring Officer on telephone extension 576061 






















